i3

If you have secured an interview with
a potential hiring manager, you will almost
undoubtedly have the opportunity to ask some
questions at the end of the interview.
It's imperitive you come to this point prepared!

Not only will these Questions help you appea!r
professional, but |t will also show an interest m the”
company that you are asklng to jom =
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These questlons WIlI send a message to ydbm
- employer, as.well ak elp you determine if thls
company:i ight for you.

I;lon tlet thls opportunlty slip past.
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e -Can you please tell me a little about the
A expectations of me in this role".;.'
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. e Is there a performance review process in place to evaluate

| fg these expectations? How often are these reviews conducted?
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e What are’your most immediate goals for me in this role?
~wosf 7= -What should | focus on to integrate most smoothly.

e Can y'od tell me about the team I'll be working with?

e Can you tell me about the management hierarchy?
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* Why did the last person to fill this role leave2

e |Is there room for advancement beyond the
position I'm applylng for?

o Is there a tag Iipe for this company's values?

¢ Plans for compény'gr_owth? ' | F
e What do you‘_'_like most about this place? S
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This is your Ihsgopportunlty to demonstrate
that you are the right person for this job!
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